The relevance of this research lies in the intensive development of higher economic education in Ukraine and the strong demand of society and Ukraine's economics for the specialists ready to pursue a professional career under the conditions of small business development.
Introduction. Recent changes in society, economics, higher education and the state system propose a new paradigm of human capital development in Ukraine. The development of higher economic education in Ukraine requires the use of new educational technologies, which can help to train graduates ready for professional activities and with a high level of professional and economic culture, as well as entrepreneurial competency. Under the conditions of a market economic system, it is essential to prepare young people for changes and help them to adapt to radical transformations in the social and economic life of society. It is possible only if they have a sufficient level of entrepreneurial competency, which will assist them in achieving real success in any field of professional activities. In this regard, HEIs must provide relevant conditions for training not only specialists with relevant knowledge but also competitive and creative employees. Therefore, the development of entrepreneurial competency in young people should aim to develop an entrepreneurial culture in society since it is essential for the country's economic growth.
Sources. Many sources indicate that entrepreneurial competency is developed based on specific innate abilities, some of which can be developed and acquired with experience. Scientific literature shows that only 11% of the population have entrepreneurial skills (Vasyltsiv, 2009) . Such opinions are quite controversial, even though having long-standing historical roots. Using scientific tools of geocultural, ethnocultural, socio-cultural, biographical, typological and other approaches, L. Yershova (2018a) conducts a historical analysis of the causes and effects of changes in the image of Ukrainian multinational economic elite during the 19th century -the early 20th century, especially their relation to entrepreneurship and economic education.
R. Hizrich & M. Piters (1992) believe that one can easily teach business to those people who have a natural ability for it. Thus, they identify 14 competencies necessary for entrepreneurship. They are critical thinking, abilities to make non-standard decisions, initiate new ideas, evaluate prospects, readiness to open a new business, creative and critical evaluation of work situations, the conclusion of agreements, stress resistance, moral and ethical culture, communication skills to establish contacts and conduct negotiations.
According to V. Maikovska (2017) , entrepreneurial competency is developed based on professional economic training (education). It includes a well-developed motivation to show entrepreneurial initiative, skills of successful business activity, knowledge about current business legislation, readiness for self-development and self-realization, ability to navigate in economic and financial categories.
Despite many studies on entrepreneurial compe-tency, Ukrainian scholars interpret entrepreneurship in different contexts. Justifying the goals of developing entrepreneurial competency, some scholars prioritize profit-making, whereas others focus on innovative and non-standard approaches to solving matters or the risky nature of commercial and economic activities. However, they agree on the fact that the success of business depends on the level of core competencies (Zakatnov, 2007; Lemeshko, 2018; Odnoroh, 2018; Radkevych, 2016; Yablunovska, 2018) . The paper analyzes the Concept of Development of Economic Education, decrees of the Cabinet of Ministers of Ukraine, the State Standard of Higher Professional Education Regarding a Bachelor's Degree in Economics (Specialty 051) and the National Framework of Qualifications. Summarizing these legal documents and recent research, the author of the paper concludes that entrepreneurial competency is viewed as a set of personal and business qualities, skills, knowledge, behaviour models, which help to solve specific economic issues, engage in self-management, show initiative, take appropriate risks.
The paper aims to identify and describe the current issues and prospects of developing entrepreneurial competency in future bachelors in business economics during professional training.
Methods: a classic analysis of official documents and scientific works on the issue of developing entrepreneurial competency: external analysis (taking into account the historical circumstances of the creation of selected documents as elements of a particular system of socio-economic relations; determining its importance and effectiveness given specific research issues); internal analysis (focusing on the content of the source; identifying some issues and prospects of developing entrepreneurial competency in future specialists during professional training in HEIs), as well content analysis of certain legal documents.
Results and discussion. Modern Ukrainian scholars regard bachelors in economics as intellectuals with a broad scientific outlook, a stable civic culture and well-developed entrepreneurial competency, who are ready for personal and professional development. The Concept of Development of Economic Education in Ukraine also focuses on the training of well-rounded professionals, active members of society with a broad scientific outlook and a talent for self-realization. However, the development of economic education should be accessible, open, systematic and continuous, combining the professionalism of degree programmes and innovative content (Verkhovna Rada of Ukraine. Legislation of Ukraine, 2003).
The modern labour market needs competent specialists. The concept of competency is comprehensive and includes not only knowledge but also specific competencies implying abilities, skills and moral values. Still, graduates need to be able to act effectively not only in educational but also in other fields. It refers to the situations when it is necessary to solve some issues, clarify their conditions and evaluate the obtained results independently. Education should aim to train specialists with a high level of knowledge who can think, acquire and apply knowledge in practice. Therefore, it is crucial to choose the appropriate educational content, means, forms and methods that provide more significant opportunities for both development and self-realization of the individual.
Higher education training lay the foundations of professionalism and develop the skills of independent professional activity. Therefore, students should realize that independent work completes all other types of educational work since knowledge not required for professional activities is not a real property of the specialist. Today, lecturers use a wide range of different types of activities to teach students to work independently: exercises, tasks, study of educational literature, reviewing and annotating, various types of note-taking (extracts, abstracts), preparation of written reports (abstracts, articles), structural and logical schemes of lectures, various projects.
In the system of modern higher education, there are also some issues decreasing students' motivation towards educational and cognitive activities, self-development and self-study. They are the results of students' difficult adaptation to real working conditions, inability to apply the obtained theoretical knowledge and economic tools. Some graduates do not have the necessary knowledge about starting their business, the principles of the tax system and the mechanisms of economic analysis. They cannot summarize the acquired knowledge and apply it in practice. Bachelor programmes in business economics do not balance general scientific, professional and specialized courses, which negatively affects the educational process (Yevtushevskyi, 2002; Poiasok, 2003; Tkalenko, 2011) . Thus, it is essential to improve the educational process in HEIs which provide degree programmes in economics.
Some scholars suggest that reforms in higher economic education should focus on the use of innovative educational technologies, multifunctional interdisciplinary links, independent work in the educational process, a collaboration between educators and stakeholders. It is also vital to implement scientific results of students and lecturers into practice (Kovalchuk, 1999) . Thus, professional training of future bachelors in business economics should be considered as a process of developing students' competencies, motivating them towards self-study and self-development, as well the ability to organize the educational process independently.
Research activities are also beneficial for future specialists in business economics since such activities can help to develop their professional competency rather effectively and reveal the potential of every student (Haiduchenko, 2015) . Doing some research, students learn to see and analyze problem situations. Cognition occurs through the implementation of three main activities. They involve creating a personal, educational product; comprehending the profession and the self in it; organizing cognition and creation. It will allow future bachelors in business economics to use the basic types of professional activities and diversify professional results. Entrepreneurial competencies are prognostic, methodological, communicative and in demand in the modern world. In other words, every graduate must be an entrepreneur in one way or another. In the context of education, entrepreneurship aims to unlock a personal potential of individuals so that the student is seen as unique integrity in the ability to achieve specific goals. Entrepreneurs do not just perform some functions. First of all, they implement their ideas. They need to be aware of and identify their capabilities, as well as to take responsibility for the risks of exceeding them. They should be able to evaluate the future effects of their actions and defend their entrepreneurial strategies reasonably. Therefore, entrepreneurs need to be able to act individually (self-confidence; abilities to engage in dialogue, defend their viewpoints, understand alternative viewpoints, reach a compromise, evaluate economic situations adequately, find optimal business decisions).
A well-developed entrepreneurial competency of future economists is one of the requirements of the State Standard of Higher Professional Education Regarding a Bachelor's Degree in Economics (Specialty 051). The idea of complex and systematic training of students for entrepreneurship is becoming more and more critical regarding the organization of the educational process in HEIs. Although Ukrainian HEIs have gained considerable experience in training future bachelors in business economics, they do not meet the needs of the modern labour market caused by the digital revolution and the following socio-economic processes (Bazeliuk, 2018; .
Besides, one should pay much attention to understanding competency as a set of knowledge, skills and personal qualities needed to perform different entrepreneurial tasks. Therefore, it is essential to balance the professional and core competencies necessary for developing entrepreneurial competency (Zakatnov, 2007; Yershova, 2018b) . The following components of economic training should be viewed as psycho-pedagogical conditions for developing entrepreneurial competency: clarifying educational goals and objectives; providing educational guidance; boosting students' motivation towards self-study; allocating more hours to independent work; making students more aware of possible mechanisms, methods, forms and results of economic training; improving the educational process; using new information technologies and the Internet; preparing teaching staff for developing students' economic culture; specifying psychological characteristics of individuals and their focus on economic activities.
Practical training of future bachelors in business economics takes place throughout the whole period of study. It includes industrial, economic and pre-diploma types of practice, which focus on different tasks but pursue a single purpose, namely, to provide students with practical experience. As a result, students establish strong links with production. New specialists do not feel themselves as "newcomers" in the labour market since they are more competitive and have practical experience in addition to theoretical knowledge. After graduating, most specialists in business economics work in the companies where they did their practice. Besides, students need to prepare course papers and practically all qualifying bachelor theses based on the experience gained from working in real companies.
Conclusions. The studies on entrepreneurship as a pedagogical phenomenon and the results from the analysis of a current legal framework for professional training of future economics specialists for entrepreneurship show that there are specific issues in the context of the research issue. They are the following: -although the system of higher education in Ukraine has gained some positive experience in training future bachelors in business economics, the socio-economic processes and the development of production and companies necessitate constant adjustments to its content in both theoretical and applied aspects, which HEIs are unable to ensure on time;
-traditional professional training of bachelors in business economics cannot fully ensure the quality training of future economists who should able to solve complex problems of the country's economic development;
-HEIs lack robust mechanisms of employers and students' influence on building the content of degree programmes, which results in low levels of entrepreneurial competency in future specialists in business economics;
-HEIs formally acknowledge the importance of soft and digital skills in training specialists ready for professional success; yet, they cannot achieve a precise balance in developing professional and core competencies necessary for developing entrepreneurial competency;
-little importance given to social and humanities courses in HEIs not specializing in humanities results in the low motivation of graduates to show entrepreneurial initiative and readiness for entrepreneurial activity.
The steps necessary for improving mechanisms of developing entrepreneurial competency in HEIs are as follows:
-approving standards of higher education; -updating the system of national education taking into account a competency-based approach;
-improving mechanisms of developing entrepreneurial competency by developing and implementing the author's programmes of economic courses;
-introducing specialized courses aimed at developing entrepreneurial competency;
-studying the experience of teaching economics in HEIs in developed countries;
-introducing innovative international experience into Ukrainian HEIs, taking into account the peculiarities of Ukraine's economic development and mentality;
-creating relevant conditions in HEIs for improving a digital culture of graduates.
Further research should aim to define criteria, indicators and levels of development of entrepreneurial competency in future bachelors in economics during professional training. 
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